
 

Bedford Inclusive Learning and Training Trust has exempt charitable status, Company Number:  08156641 

 

 

 

 

 

 

This text is designed to be added directly to ‘My Concern’ enabling colleagues to follow a link to 
complete their annual positive affirmations.  
 
 

Code of Conduct 
 
We want to make specialist provision in Bedford the very best it can be, and this means aiming to be 
world class. 
Our Vision is to create a Beacon of Excellence with regard to specialist provision and training that is 
recognised locally and nationally: we are striving to ensure our young people and families get what they 
deserve - the very best. 
Our schools provide education for pupils/students with complex and varied cognitive and physical 
challenges, moderate learning difficulties and those young people who are unable to access mainstream 
school provision for a period of time - this may be because of an exclusion or a health issue. We work 
very closely with our families and a variety of other agencies and organisations to ensure our young 
people achieve outstanding outcomes and the best life-chances possible 

In the pursuit of this vision, people working with children are role models, consciously and 
unconsciously. We therefore expect a high standard of ethical and professional conduct that treats 
everyone with respect and promotes an environment where the welfare and safety of children are 
always paramount. 
 
Overarching expectations 
We expect everyone working at BILTT and its academies to: 
 

• adopt high standards of personal integrity and conduct both in and outside work. As role models 
you must behave, through words and actions, and at all times, in a manner which demonstrates 
your suitability to work with children (directly or indirectly) and which upholds the standards and 
reputation of BILTT and its academies. 

• remain vigilant to instances of misconduct and report them appropriately where necessary in 
accordance with the Safeguarding Policy or Whistleblowing Policy  

• comply with the law. Even where the law may be non-prescriptive or permissive, the following 
principles will always apply: honesty, fairness, impartiality, discretion, respect and consideration 
for others and for the environment, accountability and diligence. These principles apply to all 
dealings with all those who interact with, or may be affected by, the activities of the Trust and its 
academies, including pupils, parents, guardians and carers, work-colleagues, customers, 
suppliers, inspectors, social services and local communities. 

• maintain awareness of the policies and guidelines that govern the working environment at BILTT 
and its academies and to seek guidance when necessary. Academy and Trust policies are publicly 
accessible on each academy and the Trust website.  
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• We expect everyone working at BILTT and its academies to remain vigilant to instances of 
misconduct and report them appropriately where necessary in accordance with the Safeguarding 
Policy or Whistleblowing Policy 

 

• confirm that you have read and understood this Code of Conduct and certain key documents, 
then submit confirmation of your understanding of your obligations in relation to the BILTT Code 
of Conduct. 

 
Policy links 
Once you have read and understood the documents below, and had the opportunity to ask questions 
about them, please make your affirmation statement via the read button within My Concern.  
 
Child Protection and Safeguarding  
You are required to understand and acknowledge your role in the welfare and protection of children. 
This includes familiarity with your Academy’s Safeguarding Policy and the statutory guidance Keeping 
children safe in education (publishing.service.gov.uk) 
 
For central services staff the applicable policy is the Trust Safeguarding Policy  
 
Acceptable Use of Technology 
It is essential that you understand your obligations under ICT Acceptable use Policy  
 
Ethical and Professional Standards 
The Ethical and Professional Standards Policy highlights a number of important areas relating to 
conduct, including professional boundaries, behaviour and appearance, protection of trust assets, and 
the avoidance or declaration of any potential conflicts of interest.  
 
Annual affirmation  
All staff (including part-time and volunteers), trustees and governors are required to confirm, at 
induction and annually thereafter, that they have read and understood this Code of Conduct, and the 
policies and guidance referred to in the Policy links section above.  
 

- Please confirm 

I have read and understand my obligations under Keeping Children Safe in Education (Part 1, 

including Annexe A) and the Safeguarding Policy applicable to my workplace 

- Please confirm 

I have read and understand my obligations under the ICT Acceptable Use Policy 

- Please confirm 

I have read and understood the Whistleblowing Policy, and know how to raise any instances 

of misconduct 

- Please confirm 

I have read and understand BILTT's Ethical and Professional Standards Policy, and I have no 

unregistered interests or undisclosed conflicts of interest (as defined in that policy)  

- Please confirm 

I have had the opportunity to ask questions about the Code of Conduct and know how to seek 

clarification if required. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/954314/Keeping_children_safe_in_education_2020_-_Update_-_January_2021.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/954314/Keeping_children_safe_in_education_2020_-_Update_-_January_2021.pdf

